
ONSITE EMPLOYEE AGREEMENT 
This Agreement is entered into between Ascension School Camp and Conference Center 
(“Employer”) and Bobby Fossek (“Employee”) for the position of Facility and Maintenance 
Person at the Property commonly known as Ascension School located at:  

1104 Church Street 
Cove, OR 97824    

 

1. Duties of Employee: Employee’s duties are those shown on the Job Description Addendum, which is part of 
this Agreement and which shall be subject to review within 90 days of signing this Agreement. Employee 
acknowledges that he or she has reviewed the duties shown on the Job Description Addendum and agrees that 
the duties can be performed within the hours per week indicated in Paragraph 4 below. 

 
2. House and Days of Work: In performance of the duties described in this Agreement, Employee agrees to work 

25 hours per week on average, equaling 1300 hours annually. Employee agrees that if conditions change so that 
this Agreement no longer accurately reflects a reasonable estimate of the hours that he or she works, he or she 
will immediately provide notice in writing to Employer, as that this Agreement can be revised, if necessary.  

 
3. Overtime/ Emergencies: Employee agrees not to perform duties under this Agreement for more than 8 

hours on any workday or 40 hours during any workweek without prior Authorization from Employer. 
Employee agrees that if there should be work that cannot be completed in the hours specified in section 3 above, 
such work will not be done until permission is obtained from Employer, unless said work is necessary due to an 
emergency. In the event of an emergency, Employee shall notify Employer of the number of hours worked in 
connection with such emergency no later than the next business day. “Emergency” means a sudden unexpected 
occurrence.  

 
4. On-Duty Agreement: Because Employee lives on-site, Employee knows and understands that his/her work is 

mostly unsupervised. Employee acknowledges that he/she is not “working” all the time Employee is on the 
premises and that it is difficult for Employer to determine the exact hours Employee actually works because 
Employee may engage in normal private pursuits such as eating, sleeping, entertaining, etc. during those periods 
when Employee is free of duties. Accordingly, Employee and Employer agree that 25 hours per week is a 
reasonable estimate of the total hours Employee will work each week, taking into consideration normal 
workweeks, emergency situations, and unusually busy workweeks. Employee further acknowledges and agrees 
that if, during any particular workweek and after obtaining advance approval from Employer he or she works 
more hours than stated in this Agreement, Employee will record these excess hours on his or her timesheet.  

 
a. Sleep Period: Employee also agrees that if the sleeping period is interrupted due to a call to duty, the 

interruption will be counted as hours worked. Employee shall arrange his or her time to carry out 
assigned duties and to provide the opportunity for not less than six (6) uninterrupted hours of sleep 
each twenty four (24) hours, except for emergencies affecting health or safety.  

b. Meal and Rest Period: For every five (5) hours worked on any day, Employee shall have an unpaid 
meal period for 30 minutes. Employee shall take a paid rest period of ten minutes for every 3 ½ hours 
worked on any day. During meal and rest periods, Employee is completely relieved of work duties.  
 



5. Time Sheets: Employee shall use the timesheet form provided by Employer to record all hours worked on a 
daily basis and the projects worked on. Employee agrees to submit the form to Employer on a weekly basis. 
Failure to comply with this requirement may result in disciplinary action by Employer.  

6. The Value of the House: The Employee is required to live on site. The house described in Paragraph 10 is 
provided by Employer for Employee’s use and enjoyment as a condition of employment. Employee’s right to 
occupy the house shall not be considered as a tenancy for any period whatsoever and shall terminate upon the 
termination of the Employee’s employment in accordance with Paragraphs 9 and 10. The fair market value of 
rental of the House currently is $ 585 per month. The rent of the house shall be payable (check one):  

As a Credit against Wages (“Lodging Credit”): The monthly credit towards the applicable wage 
shall be $585. This credit constitutes compensation for 41 regular hours of work, monthly. Additional 
hours shall be compensated as described in Paragraph 7 below. THE EMPLOYEE IS NOT 
REQUIRED TO PAY ANY ADDITIONAL RENT. 
 

7. Employee Compensation:  
Employee shall be paid at the rate of $14 per hour, plus overtime as required by law, for time spent carrying out 
assigned duties. House is used as credit against wages as described above in Paragraph 6. The credit will 
be applied to Employee’s wages monthly.    
 
If this Agreement requires more than1300 hours of work annually, Employee shall be paid at the rate of $14 per 
hour, plus overtime as required by law, for time spent carrying out assigned duties. Wages shall be payable on 
the regular payroll date of Employer.  

 
8. Termination: This Agreement is to be deemed “at-will” and may be terminated by either the Employer or 

Employee at any time, with or without cause. Employee’s right to occupy the apartment shall not be considered 
as a tenancy for any period whatsoever and shall terminate pursuant to Paragraph 9(d) upon termination of 
Employee’s employment, regardless of whether the termination was voluntary or involuntary.  
 

9. Occupancy of the House: 
 
a. Rental Unit: Subject to the terms and conditions of the Agreement, Employer provides to Employee, 

as a condition of employment, the premises located at: 
1104 Orchard Street 
Cove, Oregon 97824 

 
 

b. Rent Payments: (Check one, as in Sections 7 and 8 above) 
No Rent is Due; Value of Apartment is Credited Against Wage 
Rent is Due in advance on the _____ day of each and every month, as $________ per month, 
beginning on ________________, payable to Owner/Agent at _________________. Payment is 
made in person may be delivered to Owner/Agent between the hours of ________ and ________ 
on the following days of the week. 
Monday        Tuesday Wednesday        Thursday       Friday       Saturday      Sunday 
Other _________________ 
 

c. Occupants: In addition to Employee only the following named person(s) shall occupy the premises: 
 
___________________________    __________      ___________________________    __________    
Name           Birth Date         Name         Birth Date 
    

 



___________________________    __________      ___________________________    __________       
Name           Birth Date         Name         Birth Date 
 

d. Termination of Right to Occupancy: Within 45-60 days (depending on length of occupancy) after 
the effective date of termination of Employee’s employment, Employee and all other occupants 
of the Apartment shall vacate the unit and return possession to Employer. Failure to comply will 
result in legal proceedings by Employer to obtain possession. Such proceedings could result in a 
judgment against Employee, which may include attorneys’ fees and court costs as allowed by 
law. 
 

e. Prohibitions: Without Owner/Agent’s prior written permission as an addendum to this Agreement, no 
pets or smoking will be allowed on premises. 
 

f. Quiet Enjoyment: Employee shall not violate any criminal or civil law, ordinance or statute in the use 
and occupancy of the premises, commit waste or nuisance, annoy, molest, or interfere with any 
resident or neighbor. Any such action may result in the immediate termination of this Agreement as 
provided herein and by law. 
 

g. Repairs and Alterations to the Unit Occupied by Employee: Except as provided by law, no repairs, 
decorating or alterations shall be done by Employee without Employer’s prior written consent. 
Employee shall notify Employer in writing of any repairs or alterations contemplated. Decorations 
include, but are not limited to, painting and wallpapering. Employee shall hold Employer harmless and 
indemnify Employer as to any mechanics lien recordation or proceeding caused by Employee. 
Employee may not make any altercations to cable or telephone inside wiring (such as may occur when 
changing telecommunications providers or adding phone lines) without prior written consent of 
Employer. The notice shall include the name, address, and telephone number of any new 
telecommunication provider. Employee agrees to pay all costs resulting from the alteration and agrees 
to pay to Employer any consists associated with restoring the inside wiring to the condition of the time 
of movie-in, except for reasonable wear and tear. 
 

h. Acceptance of Premises: Employee has inspected the premises, furnishing and equipment, and has 
found them to be satisfactory. All plumbing, heating and electrical systems are operative and deemed 
satisfactory. 
 

i. Care, Cleaning, Maintenance, and Insurance: Employee agrees to leave the premises in the same 
condition as it was received, subject to normal wear and tear. Except as prohibited by law, Employee 
shall keep the premises and furniture, furnishings and appliances, and fixtures, which are rented for 
Employee’s exclusive use, in good order and condition. Upon move-out, Employee agrees to return the 
unit to the same level of cleanliness as it was in at the inception of the tenancy. Employee shall pay 
Employer for costs to repair, replace or rebuild any portion of the premises damaged by Employee, 
Employee’s guests, or invitees. Employer does not insure Employee’s property. Employee is not a co-
insured and is expressly excluded from any insurance policy held by Employer that is now in effect or 
becomes effective during the term of this agreement. 
 

j. Utilities: Employer agrees to pay for all utilities, services and charges, if any, made payable by or 
predicted upon occupancy of Employee, except for internet, cable and phone services. Employer shall 
have the following utilities connected at all times during tenancy (check as applicable):        
     Gas      Electric     Water     Trash      Sewer      Other: ___________. 
 



 
k. Liability: The undersigned Employee whether or not in actual possession of the premises, is liable for 

all obligations under this Section, and shall indemnify Employer for liability arising prior to the 
termination of Employee’s occupancy for personal injuries or property damage caused or permitted by 
Employee, his or her personal guests and invitees. This does not waive the Employers, duty of care to 
prevent personal injury or property damage where that duty is imposed by law. 
 

l. Entry: Employer may enter the premises during normal business hours for the purposes allowed for 
entry by an owner under Oregon Tenant Law.  The Employer will provide 24 hour notice to Employee 
prior to the entry of the dwelling unit.   

 
m. Subletting and Assignment: No portion of the premises shall be sublet nor this Agreement assigned. 

Any attempted subletting or assignment by Employee shall, at the election of Employer, be an 
irremediable breach of this Agreement and cause for immediate termination as provided herein and by 
law. 
 

n. Smoke Detection Device: The premises are equipped with a functioning smoke detection device(s), 
and Employee shall be responsible for testing the device weekly and immediately reporting any 
problems, maintenance or need for repairs to Employer. If battery operated, Employee is responsible 
for changing the detector’s battery if necessary. Employer shall have a right to enter the premises to 
check and maintain the smoke detection device as provided by law. 
 
 

 

 

_____________  ___________________________________ 
Date   Employee 

 

_____________  ___________________________________ 
Date   Employer 

 


