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Under the Fair Labor Standards Act (FLSA), businesses that do 
$500,000+ of annual sales are generally required to pay employees 

premium pay for overtime work. Currently, Section 13(a)(1)  
provides a “white collar” exemption from overtime requirements 

for any employee employed in a bona fide* executive,  
administrative, or  professional capacity. 

Housing, health insurance, pension, vehicles, cell phones, etc. do not count  

toward the salary requirement. There is no exception for non-profit  

organizations in the current or proposed rule. 

After a comment period, the final rule was 
sent to the White House’s Office of  
Management and Budget (OMB) on March 
16, 2016, the final step before it is made  
public. The normal OMB review timeline is 
four to six weeks though it could take 
months. The rules are likely to take effect 

60 days after being published. 

 Start to track your administrative employees’ hours (Tsheets.com is an online option, but 
a simple notebook might be enough.), and calculate the potential costs of either raising  
salaries, or paying overtime based on those hours. 

 If you give “comp time,” it has to be in the same work week, so you might also consider  
changing the work week, so the office is, for example, closed on Mondays. Or, have your  
payroll go Wednesday – Tuesday so that people can take days off on Monday/Tuesday if 
they've worked a weekend. 

 You might also want to consider shifting into a more seasonal model for your summer 
camp leadership, for example, having your summer camp director not be a full-time  
year-round employee.  

Current law 

Changes would increase the salary level to qualify for the overtime 
exemption from $455/week ($23,660/year) to about  $970/week 

($50,440/year), and include a plan to automatically in-
crease the salary thresholds over time. PROPOSED law 

If the proposed changes pass, year-round, 
non-profit camps and retreat centers  
currently using the exemption would be  
required to raise the salary threshold for 
exempted employees to about $970 a week 
($50,440 a year), or to forego the exemption 

and pay the appropriate minimum wage and 
overtime required by FLSA.  

IMPLICATIONS TIMELINE 

consider 

* To qualify for  
exemption, employees 
Must be salaried, have  
primary responsibilities 
for office/non-manual 
work directly related to  
management/general  
business operations, and 
exercise discretion/
independent judgment 
with respect to matters 
of significance. 

If your camp/center’s income 

is less than $500,000, or you 

operate seasonally (<7 months/

year), the Fair Labor Standards 

Act and the proposed rule 

changes do not apply to You. ] 


